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PORT OF NEWPORT 

RESOLUTION NO. 2018·06 

A RESOLUTION ADOPTING A COMPENSATION PLAN FOR PORT EMPLOYEES 

WHEREAS, Resolution No. 2000-01 adopted Personnel Rules for publicofficials of the Port 
of Newport; and 

WHEREAS, the Board of Commissioners believes that a Compensation Plan should be 
reviewed annually and adopted by resolution; and 

WHEREAS, the Plan shall include rates of pay, entrance salaries, step increases and other 
employment benefits; and, 

WHEREAS, elements of this plan were reviewed by the Port Commission attheir 3 April 2017 
budget priorities work shop and again by the Budget Committee attheir 8 May 9 2017 meeting; and, 

WHEREAS, the Budget Committee approved the FY 2018-1 9 budget as presented; NOW 
THEREFORE, 

THE PORT OF NEWPORT BOARD OF COMMISSIONERS RESOLVES AS 
FOLLOWS: 

Section 1. Purpose. The purpose of this resolution is to establish a Compensation Plan for 
employees in the career service of the Port beginning l July 2018 and shall appear as an appendix in 
the Personnel Rules of the Port of Newport along with other supporting documentation. 

Section 2. Cost of Living Adjustment (COLA). The Port shall use a COLA of 2.0% for Fiscal 
Year 2018-2019 which shall take effect on I January 2019. The rate increase as identified in the most 
recent completed calendar year as published by the U.S. Bureau of Labor Statistics, Portland Consumer 
Price Index-U was 2.15%. The state's standard minimum wage is scheduled to increase to $10.75 per 
hour on I July 2018. 

Section 3. Rates of Pay. Each employee shall be paid an hourly rate of pay within the hourly 
salary range for the class in which he/she is employed. Hourly rates of pay include twelve steps for 
eligible employees pursuant to the Personnel Rules (see Figure l, "Hourly Wage Steps"). The percent 
increase between steps shall be two percent {2.0%). Temporary or part-time employment rates shall 
start at Oregon's standard state minimum wage unless approved at a higher rate by the General Manager. 
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Portd~ 
Hourly W1g1 steps 
yPdaled: 12 June 2018 (FV 2016.2019) 

S18p Increment(%) 2.0% 

j General Manager 
Admlnllllrallw :!l!f>!Nisor 

I $54.57 
S17.30 

Olrec:11:>r d Finance $37,01 
Accoul'lllng SupeMIOt $24.17 

Accounting Speciallet I $17.29 
A=untlng Spac!alet I) S13.83 

_ Accounting Spec~alet Ul $10.75 

Qpentlonf 
Director d Q)erdona $36.59 

Project Engineer 528.12 
MX:-P Manager 522.88 
Corrmerclal 1-erborrrasmr $22.59 
Recreational Harbormasler 520.87 
NT SUper.t10t 522.04 
FW Park SupeNaar $15,22 

Maln!enance I S18.77 
Malrunance ~ S14.80 
Malntenanee Ill S11.87 

. 

2 3 .. 

$65.68 S77 557.91 
$17.85 $18.00 $18.38 

S37.75 $38.51 $39.28 

$24.85 525.15 525.85 
S17.84 S17.99 S18.35 
S13.91 S14.18 S14.47 
S10.97 $11.18 S11.41 

S37.32 538.07 $38.83 

528.84 527.18 527.72 
523.32 523.78 524.28 
S23.04 S23.50 S23.97 
521.29 $21.71 S22.15 
522.48 $22.93 $23.39 
$15,52 $15.83 $18.15 
S19.15 S19.53 S19.92 
S15.10 S15.40 S15. 71 
S11.W S12.14 S12.38 

.. 
~ 

, -·· - 1,-
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5 6 7 II 9 10 11 12 I AmYIIBIIIQI 

S141,129.~ SSl.07 S8l.25 S81.45 !82.68 !83.94 SBS.22 $68.52 S87.e5 S113,505.IKI 
$18.73 $19.10 S19.48 S19.87 $20.27 $20.68 521.09 521.51 $35,984.00 $44,741.58 

$40.08 $40.88 541.68 $42.51 543.38 $44.23 S45.11 $48.02 S76,91Kl.lKI $95,715.95 
S'28. 18 $'28.89 $27.22 $27,78 528.32 528.89 $29.48 $30.05 S!l0,273. 8) S82,508.9d 
$18.72 S19.lll S19.47 S19:88 $20.26 $20.66 $21.0B $21.50 535,984.68 $44,717.53 
$14,78 S15.05 S15.35 S15.66 S15.97 S18.29 S18.82 $18.95 528,357 89 $35,259.47 
S11.84 S11.87 S12. 11 S12.35 S12.flO 512.85 S13.10 S13.37 522,:B>.OO $27,801.85 

539.81 $40.40 $41.21 $42.03 $42.87 543.73 $44.flO 545.50 $76,107.20 584,629.74 
528.27 528.84 529.42 $30,00 $30,IKJ $31.22 $31.84 $32.48 $54,329.IKJ S87,552.03 
$24.74 $25.24 525.74 528.26 S28.78 527.32 527.87 $28.42 $47,548.80 558,120.98 
524.45 $24.94 525.44 525.95 S28.47 527.00 527.54 528.09 546,987.20 ~47,_2.68 
522.59 523.04 S23.50 523.97 524.45 524.94 $25.44 $25.95 $43,409.8) $63,974.38 
$23.88 5:24.33 $24.82 $25.32 525.82 S28.34 S28.87 527,40 $45,843.20 557,cm.26 
S18.47 518.80 S17.14 S17.48 S17.83 $18. 19 S18.55 S1a92 531,857.00 $39,382.25 
S20.32 S20.72 $21.14 521.56 521.99 522.43 522.88 523.34 $39,042.56 $48,544.52 
S18.02 S18.34 S18.87 S17.00 $17.34 $17.89 $18.04 $18.40 $30.784.79 538.m.02 
S12.83 512.88 S13.14 $13.41 S13.67 S13.95 S14.23 S14.51 $24,273.00 $30,181.17 

Figure 1 
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Section 4. Health Care Insurance. The Port shall cover the monthly premium for employees' 
health care insurance though coverage will be available foremployees' spouse and dependents if fully 
paid by the employee unless otherwise stated within an employment contract. Coverage is provided 
through Regence Blue Shield Insurance as negotiated by Special Districts Association of Oregon 
(SDAO). The medical plan includes a $5,000 annual deductible, $10,000 for familycoverage. 

A. Medical. "Red" Plan. PPO L 
B. Dental. Incentive Plan 

MONTHLY 
Employee 

$616.59 
$54.95 

Family 
$1,757.28 

$146.19 

Section S. Health Reimbursement Arrangement (HRA). The Port agrees to reimburse 
employees for eligible expenses (i.e. out-of-pocket expenses) above the $1,000 deductible with an 
annual maximum reimbursement of $3,500; $2,000 deductible with an annual maximum 
reimbursement of$7,000. The unused reimbursement may not be liquidated by the employee nor may 
it be carried over to the following fiscal year. 

Section 6. Section 125 Pre-tax Medical Plan. The Port shall provide employees' access to a 
Flexible Spending Account or other Section 125 plan for dependent health care coverage paid for 
through employment agreements or bythe benefitting employee. 

Section 7. Employee Assistance Program. The Port shall provide an Employee Assistance 
Program in which all employees and their immediate family members are eligible for telephone 
counseling and short-term, in-person counseling. 

Section 8. Retirement Plan. The Port shall provide employees with a retirement plan funded 
through the State of Oregon Public Employees Retirement System (PERS). The employee shall be 
responsible for their Portion (6%) of the plan. 

MONTHLY 
A. Tier I ....................................................................................... 13.54% 
B. Tier 11 ........................................................................................ 13.54% 
C. OPSRP (Tier 111) .................................................................. ..... 4.61 % 

Section 9. Deferred Compensation. The Port shall provide a deferred compensation plan for 
its employees through the Oregon Growth Savings retirement account. This plan is entirely funded 
though employee contributions. 

Section 10. Bonus Consideration. The General Manager shall have the authority to issue on 
behalf of the Port a holiday bonus to employees in an amount not to exceed $100 per employee based 
upon financial and other considerations. Commission grants General Manager an equal bonus as may 
be issued to other career service employees. 

Section 11. Delegation of Responsibility. The manager shall have the authority to adjust these 
rates or benefits on a temporary basis due to changes in anyofthe contractual agreements related to the 
aforementioned benefits. Any adjustments to these rates or benefits will be reported to the commission 
at its next regularmeeting. 
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Section 12. Annual Review. The comm1ss10n shall annually review and adopt a new 
Compensation Plan prior to the subsequent budget's adoption. A one page summary of the financial 
implications of this plan shall be included as a part of the proposed budget. 

Section 13. Repealer. All previous rates and benefits are herebyrepealed. 

APPROVED AND ADOPTED BY THE BOARD OF COMMISSIONERS this 
26th day of June, 2018. 

Stewart Lamerdin 
President Pro-Tempore 
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ATTEST: 

Secretary/Treasurer Pro Tempore 

Page4of 4 


